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This Resource Directory is a valuable tool for 
promoting health and wellness services in 
Portage County. As one of the key focus areas 
for Portage County CAN (PC CAN), enhancing 
worksite wellness can lead to a healthier Portage 
County. This directory was designed with that 
goal in mind.  

Portage County is benefited by the spirit of community that runs through partnerships and collaborations that 
enhance the health and wellness of the surrounding area. To that end, Portage County CAN continues to promote 
healthy lifestyles in various capacities. At the worksite, Portage County CAN, through the Central Wisconsin Worksite 
Wellness Network, has an energetic and dynamic presence to help grow worksite wellness and make Portage County 
worksites a place where healthy living is promoted.

Portage County CAN was established in 2006 after obesity was identified as a cause of concern through the County’s 
2005 Community Health Improvement Planning process.  Focusing on decreasing overweight and obesity by increasing 
physical activity and nutrition, Portage County CAN has received funding support from the Healthy Wisconsin 
Leadership Institute, UW-School of Medicine and Public Health’s Wisconsin Partnership Program, and The Wisconsin 
Nutrition, Physical Activity, and Obesity Program. A partnership of over 20 local businesses, community organizations, 
public service agencies, private health care entities, and schools, Portage County CAN works to promote healthy
lifestyles through collaboration, education, and the advancement of environmental, systemic, and policy change that will 
improve the health for all Portage County residents.

PORTAGE COUNTY CAN PARTNERS
Adventure 212 
Almond-Bancroft School District 
Aspirus Network 
Boys and Girls Club of Portage County 
CAP Services 
Central Rivers Farmshed 
Central Wisconsin Children’s Museum 
National Wellness Institute 
Ministry Health Care 
Portage County 
Portage County Health and Human Services 
Portage County Planning & Zoning 
Portage County Business Council 
Rosholt School District
Stevens Point Area Catholic Schools 
Stevens Point Area Public School District 
Stevens Point Area YMCA 
Team Schierl Companies
Tomorrow River School District 
UW-Extension 
University of Wisconsin Stevens Point 
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The Central Wisconsin Wellness Network Resource Directory was compiled and designed 
by Derek Bell, Ministry Medical Group Occupational Medicine. The Directory was made 
possible through the generous support of Ministry Medical Group Occupational Medicine 
and the University of Wisconsin-Stevens Point College of Professional Studies and School 
of Health Promotion and Human Development, and with generous support and funding by 
the Portage County CAN Worksite Wellness Committee and the Central Wisconsin Worksite 
Wellness Network which are both supported by Portage County Health and Human 
Services Division of Public Health through funding by the UW School of Medicine and 
Public Health's Wisconsin Partnership Program.



WORKSITE WELLNESS AND PORTAGE COUNTY CAN 

Employees spend approximately 36% of their total waking hours at work and more and more employees are becom-
ing overweight from poor eating habits and physical activity. Additionally, poor lifestyle habits impact employee health, 
production and happiness. By emphasizing worksite wellness, Portage County CAN aims to increase support for wellness 
resources and promote healthy living through creating work environments that encourage good health. 

Portage County CAN is a partnership of community businesses, organizations, and individuals committed to promoting 
physical activity and healthy eating through education, policy, and environmental changes. This coalition works to posi-
tively impact the health of all Portage County residents where they live, learn, work and play by: 
  
  l Enhancing communication and collaboration among businesses, organization and individuals interested in 
 physical activity and nutrition

  l Facilitating a network of businesses, organizations and individuals to recommend strategies for increased 
 physical activity and nutrition

  lServing as a resource for physical activity and nutrition information

  l Coordinate nutrition and physical activity efforts to prevent overweight, obesity and related chronic diseases

  l Advocating for policy, system and environmental changes supporting physical activity and nutrition

VISION 
Portage County Is engaged in being the healthiest community in the state. 

MISSION
Improve the well-being of the Portage County community through the development of partnerships to promote healthy 
eating and active living.

MEMBERSHIP 
Membership in Portage County CAN is open to any business, organization, or individuals who are enthusaistic about 
improving the well-being of Portage County through promoting healthy eating and active living. The coalition has three 
levels of membership. Supporting Members receive messages and updates from Portage County CAN and promote 
coalition activities through their networks. Contributing Members attend some work group, committee, or coalition 
meetings, provide feedback and offer suggestions about received messages and updates from Portage County CAN, 
and promote coalition activities to their networks. Active Members attend most work group, committee, or coalition 
meetings, provide feedback and offer suggestions about received messages and updates from Portage County CAN, and 
promote coalition activities to their networks. 

WORKSITE WELLNESS NETWORK MEMBERSHIP
Portage County CAN promotes Worksite Wellness through the Central Wisconsin Worksite Wellness Network. Quarterly 
networking sessions are held to help promote resource sharing, wellness education, and first-person interaction with 
professionals who promote wellness at their worksites. Membership is open to any one with interests in promoting 
health and wellness among worksites. For more information, contact a Public Health Planner at Portage County Health 
and Human Services, (715) 345-5350, or visit, www.portagecountycan.org.
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MAKING THE CASE FOR WORKSITE WELLNESS 

Worksite wellness is critical to your company’s health. Not just the physical health of your employees, but the overall 
health of the business. Rising health care costs, and methods to reduce those costs are tied to the health and lifestyle 
habits of your employees. Wellness programming can reduce the cost burden while also increasing productivity and   
employee happiness and satisfaction. Worksites are ideal settings for health and wellness programming and education 
because employees spend many of their waking hours at work, making them a fairly captive audience, and, because of 
a shared investment in work and productivity, setting healthy behavior standards and providing opportunities to reduce 
health care costs can encourage healthy behavior change. 

Wellness programs can be simple or complex. An investment in your employees’ health can lower health care costs, or 
slow down cost increases. It is common to find in research on wellness programs, that employees with multiple risk 
factors, for example, being overweight and a smoker, and are at-risk for, or already diabetic, cost more to insure and pay 
for health care coverage than people with fewer risk factors. Wellness programs can raise awareness and encourage 
behavior changes so employees with fewer risk factors remain in lower-cost groups. With health care reform, offering 
differential health care benefits can be tied to health outcomes, including participation in wellness programs and
services. 

The payoff in health care costs savings by implementing wellness programs can be variable based on the type of 
programs and services being offered. It is important to note however, the costs of wellness programming will save 
money over dollars lost in absent and sick employees, or costs associated with health and disease risks. The average 
cost/benefit ratio for wellness programs approaches $3.50 for every $1 invested. A good summary of “return on 
investment” (or ROI), can be found in the issue brief Employee Health Promotion Programs: What is the Return on 
Investment?  http://uwphi.pophealth.wisc.edu/publications/issue-briefs/issueBriefv06n05.pdf

Healthy employees are more productive. Two of the key areas for returns on your investment in wellness includes 
reducing presenteeism (employees are at work, but are not being productive or effective, usually due to a health 
issue) and absenteeism (total lost costs of days missed). Unhealthy employees are almost twice as likely to be absent 
from work as healthy employees. Because health 
frequently carries over to the home environment, 
employees can also miss work with ill family members. 
Wellness programs can reduce both of these costs by 
promoting healthier and happier employees. It is 
anticipated that most companies can expect to pay close 
to $10,000 for health related issues with an employee, 
including things like medical benefits, short and long 
term disability, workers compensation, disease 
management, absence management, staff recruitment, 
staff training, and human resources costs.

A wellness program can help in all of these areas. Most 
health risk factors are modifiable and preventable. It not 
only makes good sense to encourage a culture of 
wellness, it makes good business sense. 

For more information regarding wellness programs cost 
savings, review: 

Wisconsin	Worksite	Wellness	Resource	Kit
http://www.dhs.wisconsin.gov/physical-activity/Work-
site/kit.htm
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WORKSITE WELLNESS AND PORTAGE COUNTY 

Portage County employers say worksite wellness is an important management decision.  In 2009, Portage County  
worskites were surveyed to determine their wellness strategies, methods and implementation plans. This assessment 
provided useful information for a better understanding of issues in worksite wellness and what the wellness climate 
looks like for Central Wisconsin. 

STARTING A WELLNESS PROGRAM
According to the 2009 study, among 
employers who have a worksite wellness 
program, 42% said they decided to start a 
program to reduce health care costs and 
38% said they wanted to improve employee 
health.  These benefits of worksite wellness 
are also the top reasons why employers 
without wellness programs would like to offer 
such services to their employees. This also 
reflects the importance of mitigating rising 
health care costs.  

Portage County employers who do not 
currently offer worksite wellness programs were asked to say 
which barrier had the biggest influence in preventing them 
from establishing a program.  Most said they felt they lacked 
the resources necessary: 30% said they don’t have enough 
staff to run a program and 26% felt it costs too much.  

However, the vast majority of Portage County businesses 
who successfully provide worksite wellness services to their 
employees do so without hiring a wellness or health 
professional.  Rather, most (88%) are able to offer worksite 
wellness services by having a human resources or other 
employee commit less than 25% of their work time to 
manage the program.  

DEVELOPING WELLNESS RESOURCES
Portage County employers might benefit 
from specialized training in worksite 
wellness. 

Since most worksite wellness programs 
are managed by people who don’t have an 
extensive background in health or wellness 
and many worksites in Portage County do 
not currently offer such programs, it’s not 
surprising that the vast majority of 
employers surveyed said they would find 
several resources helpful in moving for-
ward with an existing worksite wellness 
program or considering the possibility of 
starting to offer employee wellness 
services.
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Opportunities for education, resource sharing, and fostering communication about events and wellness programming 
were important to Portage County employers. The survey concluded that Portage County employers might benefit from 
networking to develop/enhance a worksite wellness program. This survey led to the development of the Central 
Wisconsin Worksite Wellness Network. 

Additionally, services offered regularly by 
worksite wellness programs in Portage County 
are similar to the services employers said they 
would want to offer should they eventually 
establish a wellness program.  For instance, see 
the difference between employers who offer 
Fitness programs on/off site through their 
worksite wellness program and the number of 
employers who do not have a worksite wellness 
program would like to offer Fitness Programs. 

This suggests that whether a company has a 
wellness program or is thinking of starting a 
program at their worksite, networking with local 
businesses will be essential to moving forward and sustaining an effective Worksite Wellness program.   

This survey was completed in Partnership with the St. Norbert’s College Survey Center and included 127 Portage County 
businesses, with a representative sample (95% confidence level) of county employers with 20 or more employees who 
responded. 

For more information about how the survey was conducted and for a copy of the full report, including the results from 
the 2012 Portage County CAN Worksite Wellness Survey, or for other Worksite Wellness research and related surveys 
visit, www.portagecountycan.org 

WELLNESS IN PORTAGE COUNTY AND 
THE CENTRAL WISCONSIN WORKSITE WELLNESS NETWORK

How	can	you	get	involved	in	the	Central	Wisconsin	Worksite	Wellness	Network?	
The Central Wisconsin Worksite Wellness Network is always interested in growing the family of companies, 
organizations, and individuals who share in their interest to promote worksite wellness. Your presence helps advance 
worksite wellness through resource sharing, education and awareness of issues in worksite wellness promotion, and 
helps link people representing companies and organizations. Try to attend one of the meetings listed below. 

CENTRAL WISCONSIN WORKSITE WELLNESS NETWORK
2013 CALENDAR OF EVENTS 
March 5, 2013  Network meeting, host, Tomorrow River School District 
June 4, 2013         Network meeting, host, Portage County 
September 3, 2013 Network meeting, host, NewPage 
December 3, 2013 Network meeting, host, Sentry Insurance 

For	more	information	about	events	and	wellness	programs	in	Portage	County,	visit:
http://www.portagecountycan.org/community-calendar

For	information	regarding	health	and	wellness	events	and	official	2013	Health	Observances,	visit:	
http://www.nationalwellness.org/?page=HealthObservancesCal
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STARTING A WORKSITE WELLNESS PROGRAM

Starting a wellness program can be a complex undertaking. The first question is usually “What do we need to get 
started?” It is important to consider what resources you have in place, what are the key developmental components
and what are the critical issues that will need to be addressed to lay the groundwork for a successful and lasting wellness 
culture. Identifying what common themes are important to starting a wellness program can lead to successful wellness 
program development.

There are several resources to help you get started. Portage County CAN has adopted a checklist for helping employers 
develop the resources to build successful wellness programs. 

BEST PRACTICES IN WORKSITE WELLNESS CHECKLIST  

Management support 
 

Comprehensive worksite 
wellness committee 

 

Worksite Health Risk 
Assessment reports 

 

Employee interest 
summary 

 

Program descriptions 
 

Program impact reports 
 

Wellness-related policies 
 

Wellness-centered 
environments 

 

 

What does a comprehensive worksite wellness 
committee entail? 

□ General description  
□ Diverse employee representation 
□ Vision statement 
□ Committee plan 
□ Supporting documents of meetings 
□ Budget 

 

Examples of wellness-related policies 

 Physical activity 

 Nutrition 

 Mental health/stress 

 Breastfeeding 

 Tobacco 

 Alcohol/drugs 

 Safety procedures 

 Emergency procedures 
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WELLNESS PROGRAM COMPONENT WELCOA Governor's
Aggregate HRA Report X X
Alcohol/Drug Policy X X
Breastfeeding Policy X
CEO Approval/Information X X
Company/Wellness Committee Plan X X
Completed Program Descriptions/Checklist X X
Count of Wellness Committee Meetings X
Description of Wellness Committee X X
Employee Interest Summary X X
Health Culture Audit Summary X
Impact of Programming X
Listing of Wellness Team Members X X
Mental Health/Stress X
Organization Background X X
Physical Activity/Nutrition Policy X
Physical Activity/Nutrition/Stress Environ. X
Safety/Emergency Procedures X X
Seatbelt Policy X
Tobacco Policy X X
Wellness Committee Budget X
Wellness Meeting Agenda X
Wellness Meeting Minutes X
Wellness Vision Statement X X

BUILDING A SUCCESSFUL WORKSITE WELLNESS PROGRAM

In addition to the PC CAN Best Practices checklist, there are other places to find criteria for developing a successful worksite wellness 
program. 

The Wisconsin Goverrnor’s Council on Physical Fitness and Health have developed a Worksite Wellness Award employers can earn. 
Currently, over 80 worksites have earned recognition as being Governonr’s Worksite Wellness Award Winners. The basic criteria is 
listed in the chart below, and an application can be found at the following:  
http://www.fitness-health.wisconsin.gov/section.asp?linkid=1107&locid=132

Additionally, the Wellness Councils of America (WELCOA) provide a Wellworkplace award to recognize quality and excellence in 
worksite health promotion. Below is the checklist to determine your eligibility. Other worksite wellness resources, including the Well 
Workplace online assessment (including the checklist provided below), can be found at:
http://www.welcoa.org/wellworkplace/

For more information on starting a wellness program, the Wisconsin Worksite Wellness 
Resource Kit provides valuable information to get you started. 

The	Resource	Kit	is	available	for	download	at:	
http://www.dhs.wisconsin.gov/physical-activity/Worksite/kit.htm
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BEST PRACTICES IN WORKSITE WELLNESS PROGRAMMING

Getting started with your worksite wellness program and reviewing your wellness program strategies to determine better ways to be 
successful are important to the lasting success of your worksite wellness program. Fortuantely, there are plenty of free resources to 
help you assess your organization and wellness strategies. The Wellness Councils of America (WELCOA) has studied some of 
America’s healthiest companies to determine what are the key facets of successful wellness programs. Their patented Well 
Workplace process includes seven benchmarks for success. These benchamrks are inherent in companies that have built 
results-oriented workplace wellness programs. 

Benchmark	#1
Capturing	CEO	Support
CEO support is essential to the process of developing best-in-class programs. Ensuring senior level support will help advance your 
program’s goals. 

Benchmark	#2
Creating	Cohesive	Wellness	Teams
The next task is to create a cohesive wellness team. Teams are essential to building great wellness programs because they help to 
distribute the responsibility for wellness throughout the organization. 

Benchmark	#3
Collecting	Data	to	Drive	Health	Efforts	
It is important to gather data before starting programs. Data includes using cultural audits, health risk appraisals, and knowledge and 
interest surverys. This reveals specific health needs and interests within the organization. 

Benchmark	#4
Carefully	Crafting	An	Operating	Plan
An operating plan serves as a roadmap and will guide the organization’s efforts and investments into worksite wellness programming. 

Benchmark	#5
Choosing	Appropriate	Interventions
At this stage it is appropriate to begin choosing or developing and implementing appropriate health and productivity interventions. 
These include programs like tobacco cessation, physical activuty, weight management, self-care, stress management, to name a few. 

Benchmark	#6
Creating	A	Suppotive	Environment	
By having a supportive environment, organizations can 
be confident employees will be supported in their 
efforts to lead healthier lives. Support can take the 
form of policies, physcial modifications, rewards and 
incentives. 

Benchmark#7
Carefully	Evaluating	Outcomes	
Organizations should keep score on their wellness 
programs. Evaluation targets include things like
 participation, participant satisfaction, behavior 
modification, and cost containment. 

For	more	information,	visit:	
www.welcoa.org 

For	more	information	on	starting	a	wellness	program,	
review	the	Wisconsin	Worksite	Wellness	Resource	Kit:
http://www.dhs.wisconsin.gov/physical-activity/Work-
site/kit.htm
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WHAT WORKS IN WORKSITE WELLNESS 

Worksite wellness programs that support employees and their work environment make good business sense. However, 
ensuring success is important in making wellness work for you and your employees. Worksites present a special 
opportunity to enhance employee wellness and by paying attention to important strategies for designing and 
implementing programming, you can build a successful wellness environment. 

Following “Best Practices” will provide you a template to build your program. The checklists in this guide also can help 
you determine what resources you might already have in place to help you get started.  Also, before getting started with 
any wellness program development, It is most important to have a clear sense of management support. This step cannot 
be overlooked or understated. Wellness programs provide the best return on invrestment when management is 
supporting each and every step. 

Additionally, it is important to consider: 
l Assessment of your worksite for both faciilities and employee interest 
l Creation of a wellness committee that represents the entire company 
l Considering how your wellness program can fit into the community at-large. There are often chances to cross-over 
wellness programs with events, programs or services already active in the community. As well, by having employees and 
persons involved with wellness at your worksite join local community wellness groups, coalitions and support groups, 
there is a greater chance they will bring back fresh ideas to your worksite. 
lNot overlooking family wellness. Find ways to integrate employees’ families into your wellness deisgn plans. Wellness 
has to be supported in a healthy home environment to succeed at the worksite. 

CHOOSING THE RIGHT WORKSITE WELLNESS PROGRAMS

Once you’ve made the case for starting a wellness program, you’ve garnered CEO support, and you’ve collected data 
showing what areas you want to focus on, the next step is choosing programs and focusing your efforts. It is important 
to consider all kinds of programs and services and to invest time in prioritizing what are the wellness goals you want to 
achieve. This also gives you a chance to discover what programming options are available

KEY POINTS TO CONSIDER WHEN CHOOSING PROGRAMS 
 l Wellness programs need to be multi-faceted (including multiple risk/prevention strategies, i.e. phsyiscal 
  activity and nutrition) 
 lWellness programs should provide opportunities for individual, group, or at-home support for behavior change 
 l Wellness programs should provide participants with tools for self-assessment of lifestyle behaviors, i.e. food 
  journals, fitness logs
 l Wellness programs ought to provide incentives for participating
 
Wellness programs can include many activities and components. Some of the most widely used include: 
 lHealth Risk Appraisals and Health Screenings
 lHealth Education Programming 
 lPhysical Activity Programs 
 lNutrition Programs 
 lMental Health and Stress Management Programs and Strategies 
 lTobacco Cessation Programs 

Not all programs are going to be successful at your worksite. Some programs require little in the way of resources (costs, 
staffing, time, evaluation), and some programs are resource heavy. The Wisconsin Worksite Wellness Toolkit offers 
explanations on determining resource levels and allocations and how this impacts program stretegies. 

For more information on chosing the right wellness program for your worksite, download the Wisconsin Worksite 
Wellness Resource Kit, at:
http://www.dhs.wisconsin.gov/physical-activity/Worksite/kit.htm
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WORKSITE WELLNESS PROGRAM CONTENT AND STRATEGIES 

Experts agree that wellness is multidimensional. It is also recognized that poor lifestyle issues are complex and require multiple and 
varied solutions. Wellness programs should involve strategies to promote healthy lifestyle choices supported by policy and 
environmental changes. The Centers for Disease Control and Prevention (CDC) has outlined six focus areas for worksites to focus 
programming and to provide a template for policy changes and strategic planning for wellness programs and services. These focus 
areas can be used to help guide your wellness program design. 

FRUIT AND VEGETABLE CONSUMPTION 
 lProvide healthy eating reminders and prompts to employees via information sharing, i.e. email, posters, payroll stuffers
 lOffer appealing, low-cost fruits and vegetables in vending machines and/or cafeterias
 lConsider the home - develop a cookbook, provide cooking and food preparation classes, or shopping guides 
 lOffer healthy choices at meetings, conferences, and other catered events 
 lCreate peer role modeling, i.e. employee led campaigns, demonstrations, and programs 
 lOffer local fruits and vegetables, or opportunities for Community Shared Agriculture (CSA) memberships to employees
 lMake kitchen equipment available to employees 
 
SWEETENED BEVERAGE CONSUMPTION 
 lMake water available 
 lModify worksite vending contracts to increase the number of healthy options 
 lUse competitive pricing to encourage purchase and consumption of healthy drink options

PORTION CONTROL 
 lLabel foods to show serving size and/or nutritional content 
 lProvide food models, scales, or pictures to help employees assess portion sizes and food intake 
 lOffer appropriate portion sizes at cafeteria, meetings, conference or other catered events 

BREASTFEEDING 
 lSupport nursing mothers by providing 
  - “Mother Rooms” for expressing milk in a secure and relaxed environment
  - Breast pump and other milk supplies at work, including places to store breast milk 
  - Lactation education programs 
 lOffer flexible schedules or child care options to allow for breastfeeding during the workday 
 lAdopt alternative work options for breastfeeding mothers returning to work 
 lEducate personnel on importance of supporting a healthy breastfeeding environment 

TV AND FOOD ADVERTISING 
 lPlace TV’s in non-eating areas 
 lLimit food advertising in the cafeteria unless part of wellness education programs and services 

PHYSICAL ACTIVITY STRATEGIES 
 lEncourage and allow maximum access to recreation facilities, including recreation events and leagues 
 lProvide incentives for participation in programs or membership, including cash, insurance premium costs 
 lConsider the work environment 
  - Provide shower and/or changing facilities 
  - Provide outdoor areas for exercise including fields and trails or walking routes surrounding the workplace  
  - Provide bicycle racks and storage in safe, accessible locations 
  - Offer group or individual exercise classes or training opportunities 
   - Provide an on-site fitness facility 
 lSupport opportunities and campaigns for individuals and/or teams to participate in physical activity programs 
 lEncourage flexible scheduling to provide for opportunities for physical activity 
 lPromote daily physical activity through: 
  - Map sharing 
  - Posting signs and motivational items to encourage stair usage 
  - Walking, biking, running groups 
 
Provided by the Wisconsin Nutrition and Physical Activity Program. For more information, visit,
http://www.dhs.wisconsin.gov/physical-activity/Worksite/index.htm
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SUPPORTING WORKSITE WELLNESS THROUGH POLICY

Making wellness successful at the worksite requires employers to address how healthy practices are promoted through 
the daily activities of their employees. By addressing wellness through policy changes, employers can foster lasting 
healthy lifestyle changes and foster a more wellness oriented environment. 

These are policy recommendations and examples of policy change that can enhance your wellness culture. 

GENERAL WELLNESS POLICIES
California Sample Policies, http://www.cdph.ca.gov/programs/cpns/Pages/WorksiteFitBusinessKit.aspx

FLEXIBLE WORK TIME
Alternative Work Schedules - Centers for Disease Control and Prevention
http://www.cdc.gov/nccdphp/dnpao/hwi/downloads/alt_work_schedules.pdf

PHYSICAL ACTIVITY POLICIES
Policy Supporting Physical Activity
http://health.utah.gov/hearthighway/pdfs/ExcerciseRelease.pdf

Physical Activity and Healthy Eating Policy - North Carolina Division of Public Health
http://www.eatsmartmovemorenc.com/PhysicalActivityAndHealthyEatingPolicy/Texts/061012_proclamation.pdf

Food and Physical Activity Worksite Policies - San Bernardino-Riverside Counties Health Collaborative Netcom III
http://www.co.san-bernardino.ca.us/eatwell/desert_sierra_health_network/worksite_wellness_toolkit_policies.htm

NUTRITION POLICIES
CA Healthy Meeting Policies – Snacks, Meals and Physical Activity Breaks
http://www.cdph.ca.gov/programs/cpns/Documents/Network-FV-WP-HealthyMeetingPolicies.pdf

MN: University of Minnesota School of Public Health: Guideline for offering healthy foods at meetings, seminars, and 
catered events
http://www.sph.umn.edu/img/assets/9103/Nutrition_guide.pdf

CO: Guidelines for offering healthful food alternatives at meetings, company functions, and health education events 
(Page 34)
http://www.cdphe.state.co.us/pp/copan/resourcekits/WorksiteWEllnessResourceKit.pdf

NC: Eat Smart Move More North Carolina: Guidelines for Healthy Foods and Beverages at Meetings, Gatherings, and 
Events
http://www.eatsmartmovemorenc.com/HealthyMeetingGuide/HealthyMeetingGuide.html

CA Vending Machine Food and Beverage Standards
http://www.cdph.ca.gov/programs/cpns/Documents/Network-FV-WP-VendingMachineStandards.pdf

Sample Vending Standards
http://www.welcoa.org/pdf/vendingcriteria.pdf

CA Healthy Dining Menu Guidelines
http://www.cdph.ca.gov/programs/cpns/Documents/Network-FV-WP-HealthyDiningMenuGuidelines.pdf

Physical Activity and Healthy Eating Policy - North Carolina Division of Public Health
http://www.eatsmartmovemorenc.com/PhysicalActivityAndHealthyEatingPolicy/Texts/061012_proclamation.pdf
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Sample Healthy Foods Policy - Eat Smart, Move More North Carolina
http://www.eatsmartmovemorenc.com/NCHealthSmartTlkt/Texts/ES_AppB%20SamplePolicy.pdf

Food and Physical Activity Worksite Policies - San Bernardino-Riverside Counties Health Collaborative Netcom III
http://www.co.san-bernardino.ca.us/eatwell/desert_sierra_health_network/worksite_wellness_toolkit_policies.htm

Choosing Foods and Beverages for Healthy Meetings, Conferences and Events
Centers for Disease Control and Prevention
http://www.cdc.gov/nccdphp/dnpa/pdf/healthy_Worksite_Food.pdf

Healthy Vending: Recommended Beverages and Snacks
The Alabama Department of Health Nutrition and Physical Activity Unit
http://www.wbgh.org/pdfs/healthy_vending.pdf

LAUSD Healthy Beverage Resolution-Approved Beverage List - No Junk Food Organization
http://www.nojunkfood.org/vendors/healthy_bev_list.html

TOBACCO POLICIES
Policy prohibiting tobacco use anywhere on property. 
http://www.cdc.gov/tobacco/research_data/environmental/etsguide.htm

100 percent Smoke-Free Workplace
http://www.mihealthtools.org/work/100_PERCENT_SMOKEFREE_POLICY.PDF

Smoke-Free Workplace with Designated Outside Smoking Areas
http://www.mihealthtools.org/work/Designated_Outside_Smoking_Areas_Policy.pdf

CDC Tobacco-Free Campus Policy - Centers for Disease Control and Prevention
http://www.cdc.gov/nccdphp/dnpao/hwi/downloads/CDC_tobacco_policy.pdf

BREASTFEEDING
Establish workplace policies & programs that promote breastfeeding: 
www.dhs.wisconsin.gov/health/Nutrition/Breastfeeding/BF_FriendlyComm/SampleWorksiteBFPolicy.pdf

Developing a Breast Feeding Workplace Policy
California WIC Program
http://www.cdph.ca.gov/programs/breastfeeding/Documents/MO-BF-WorkPolicy.pdf

Lactation Support Program
Centers for Disease Control and Prevention
http://www.cdc.gov/nccdphp/dnpao/hwi/toolkits/lactation/index.htm

Sample Worksite Program
Texas Department of State Health Services
http://www.dshs.state.tx.us/healthytexasbabies/employers.aspx
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WHAT	IS	WELLNESS?

Wellness is a term that encompasses a broad view of health and 
well-being. There’s general agreement that a definition of wellness 
includes understanding it is a conscious, self-directed process of achieving 
full potential. Wellness involves the interdependence of multiple factors 
of our life, including our work, home, family, social relationships, physical 
and mental health. While there are multiple models and ideas on how 
these areas of our life interact with each other, most wellness models 
and definitions include these ideas. 

THE SIX DIMENSIONS OF WELLNESS
Developed by Dr. Bill Hettler, co-founder of the National Wellness Institute 
(NWI), the Six Dimensions of Wellness model is  interdependent. 
Commonly referred to as the Six Dimensions of Wellness, this model 
provides a basis for what wellness encompasses. By applying the model, a 
person becomes aware of the interconnectedness of each dimension and 
how they contribute to healthy living. Applying a wellness approach can 
be useful in nearly every human endeavor. 

OCCUPATIONAL WELLNESS
Occupational wellness recognizes personal satisfaction and enrichment 
through work. At the center of occupational wellness is the premise that 
occupational development is related to one’s attitude about one’s work. 
The choice of profession, job satisfaction, career ambitions, and personal performance are all important components of occupational wellness. 

PHYSICAL WELLNESS
Physical wellness recognizes the need for regular physical activity, learning about diet and nutrition while discouraging the use of tobacco, drugs and 
excessive alcohol consumption. Building physical strength, flexibility and endurance while also taking safety precautions including medical self-care 
and appropriate use of a medical system, personal responsibility and self-care are important tenants to physical wellness. The physical benefits of 
feeling terrific and being satisifed about your physical health most often lead to the psychological benefits of enhanced self-esteem, self-control, 
determination and a sense of direction.

SOCIAL WELLNESS
Social wellness encourages contributing to one’s environment and community, and recognizing the 
interdependence between others and nature. Taking an active part in improving the world through healthy 
living and initiating better communication with those around you, seeking ways to preserve the beauty and 
balance of nature,  and making willful choices to enhance personal relationships and important friendships, 
and build a better living space and community are all significant to social wellness. 

INTELLECTUAL WELLNESS
Intellectual wellness encourages creative, stimulating mental activities. A well person expands their 
knowledge and skills, and cherishes intellectual growth and stimulation. Problem solving, creativity, 
learning, developing intellectual curiosity and understanding current events, will help expand your 
mind and challenge you to grow intellectually.  

SPIRITUAL WELLNESS
Spiritual wellness recognizes our search for meaning and purpose. It includes the development of a deep 
appreciation for the depth and expanse of life and harmony between internal personal feelings and 
emotions search and will be displayed in the value system you will adapt to bring meaning to your 
existence. You’ll know you’re becoming spiritually well when your actions become more consistent with 
your beliefs and values, resulting in a “world view.” 

EMOTIONAL WELLNESS
Emotional wellness involves acceptance of one’s feelings, including the degree to which one feels positive 
and enthusiastic about one’s self and life, the capacity to manage feelings and related behaviors, assessing 
limitations, developing autonomy, and coping effectively with stress. A well person maintains satisfying 
relationships with others, expresses emotions freely and manages feelings effectively. You’ll take on 
 challenges, take risks, and recognize conflict as being potentially healthy.  

For more information, visit The National Wellness Institute, www.nationalwellness.org

Six Dimensions of Wellness Model ©1976 by Bill Hettler, MD
© National Wellness Institute, Inc.  |  NationalWellness.org  |  715.342.2969
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CENTRAL WISCONSIN WORSKITE WELLNESS NETWORK MEMBERS 

The Central Wisconsin Worksite Wellness Network is a collection of companies, organizations, and individuals who share in their 
interest to promote worksite wellness in Portage County and surrounding areas. The Network provides members the chance to  
advance worksite wellness through resource sharing, education, promoting awarenness of issues facing worksites, and providing a 
link for people representing companies and organizations. If you are not an active member of the Network at this time, please see 
the calendar for future Network meetings and consider attending. 

CURRENT NETWORK MEMBERS 

ASPIRUS OCCUPATIONAL HEALTH 
425 Pine Ridge Blvd. 
Wausau, WI 54404
Contact: Cheryl Denton, Certified WW Specialist
T. (715) 847-2000 ext. 53546
E. cheryl.denton@aspirus.org
W. www.aspirus.org
Organization type: Health care
Organization size: Large (1001-5000 employees), with multiple locations 
Wellness program offered: Yes (10+ years) 
Wellness services offered: On-site clinic services (nursing, EAP, physical therapy), health screenings, health risk appraisals, regular health checks, 
education programs, weight loss/nutrition activities, smoking cessation/AODA programming, mental health support, stress management support, 
safety/injury prevention, program incentives, wellness coaching, lactation support programs

CAP	SERVICES,	INC.	
5499 Highway 10 East, Suite A
Stevens Point, WI 54482
Contact: Sue Beveridge, VP and Director of Administration
T. 715.343.7510
E. sbeveridge@capmail.org 
W. www.capserv.org
Organization type: Public Administration/Government 
Organization size: Small (11-50 employees) with multiple locations 
Wellness program offered (duration): Yes (10+ years)
Wellness services offered: Health risk appraisals, education programs, weight loss/nutrition activities, smoking cessation/AODA programming, 
mental health support, stress management support, safety/injury prevention, lactation support

COMMUNITY CARE OF CENTRAL WISCONSIN 
3349 Church Street, Suite 1
Stevens Point, WI 54481 
Contact: Cory Studinski, Human Resource Generalist
T. 715.204.1814
E. cori.studinski@communitycarecw.org
W. www.communitycareofcentralwisconsin.org 
Organization type: Business/Professional services
Organization size: Medium (101-500 employees), with multiple locations
Wellness program offered: Yes (1-3 years) 
Wellness services offered: Health screenings, education programs, weight loss/nutrition activities, program incentives, lactation support programs

DEL MONTE FOODS
1400 Plover Road
Plover, WI 54467 
Contact: Steve Friedman, Plant Accountant
T. 715.204-3706
E. steve.friedman@delmonte.com
W. www.delmonte.com
Organization type: Manufacturing
Organization size: Large (101-500 employees), with multiple locations 
Wellness program offered: Yes (4-6 years) 
Wellness services offered: On-site clinic services (nursing, EAP, physical therapy), health screenings, health risk appraisals, regular health checks, 
education programs, stress management support, safety/injury prevention, program incentives
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MINISTRY MEDICAL GROUP OCCUPATIONAL MEDICINE
5412 Highway 10 East
Stevens Point, WI 54482
Contact: Derek Bell, Occupational Health Educator
T. 715.295.5215
E. derek.bell@ministryhealth.org
W. www.ministryhealth.org 
Organization type: Health Care
Organization size: Large (5000+ employees), with multiple locations 
Wellness program offered: Yes (10+ years) 
Wellness services offered: On-site clinic services (nursing, EAP, physical therapy), health screenings, health risk appraisals, regular health checks, 
education programs, weight loss/nutrition activities, smoking cessation/AODA programming, mental health support, stress management 
support, safety/injury prevention, program incentives, wellness coaching, lactation support programs

MID-WISCONSIN	BEVERAGE,	INC.	
720 S. 2nd Ave. P.O. Box 89
Wausau, WI 54402
Contact: DeAnn Kmosena, Human Resources Manager 
T. 715.843.8114
E. dean.kmosena@cool-drinks.com
W. www.cool-drinks.com
Organization type: Wholesale/retail
Organization size: Large (101-500 employees)
Wellness program offered: Yes (1-3 years) 
Wellness services offered: On-site clinic services (nursing, EAP, physical therapy), health screenings, health risk appraisals, regular health checks, 
education programs, weight loss/nutrition activities, smoking cessation/AODA programming, mental health support, stress management 
support, safety/injury prevention, program incentives, wellness coaching, lactation support programs

NATIONAL	WELLNESS	INSTITUTE,	INC.	
1300 College Court
Stevens Point, WI 54481 
Contact: Brandan Hardie, Executive Director 
T. 715.342.2969
E. brandan@nationalwellness.org
W. www.nationalwellness.org 
Organization type: Business/Professional services
Organization size: Small (less than 10 employees)
Wellness program offered: Yes (10+ years) 
Wellness services offered: Education programs, weight loss/nutrition activities, lactation support programs

NEWPAGE	WISCONSIN	SYSTEMS,	INC.	
310 Third Ave. N.
Wisconsin Rapids, WI 54495
Contact: Donna Dewitt, Human Resources Manager
T. 715.295.9406
E. donna.dewitt@newpagecorp.com
W. www.newpagecorp.com
Organization type: Manufacturing
Organization size: Large (101-500 employees), with multiple locations 
Wellness program offered: Yes (1-3 years) 
Wellness services offered: On-site clinic services (nursing, EAP, physical therapy), health screenings, health risk appraisals, regular health checks, 
education programs, weight loss/nutrition activities, smoking cessation/AODA programming, mental health support, stress management 
support, safety/injury prevention, program incentives, lactation support programs

PORTAGE COUNTY - HUMAN RESOURCES DEPARTMENT
1462 Strongs Ave.
Stevens Point, WI 54481 
Contact: Alison Matke
T. 715.346.1327
E. matkea@co.portage.wi.us
W. www.co.portage.wi.us
Organization type: Public Administration/Government
Organization size: Large (501-1000 employees), with multiple locations 
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Wellness program offered: Yes (5-10 years) 
Wellness services offered: On-site clinic services (EAP), Health screenings, health risk appraisals, education programs, weight loss/nutrition 
activities, mental health support, stress management support, program incentives, lactation support programs

RENAISSANCE	LEARNING,	INC.
2911 Peach Street
Wisconsin Rapids, WI 54494 
Contact: Amanda Pixler, Human Resource Specialist 
T. 715.4243636
E. amanda.pixler@renlearn.com
W. www.renlearn.com
Organization type: Business/Professional services
Organization size: Large (501-1000 employees), with multiple locations 
Wellness program offered: Yes (1-5 years) 
Wellness services offered: Health screenings, health risk appraisals, regular health checks, education programs, weight loss/nutrition activities, 
smoking cessation/AODA programming, mental health support, stress management support, safety/injury prevention, program incentives, wellness 
coaching, lactation support programs
  

THE SAMUELS GROUP 
311 Financial Way, Suite 300
Wausau, WI, 54401
Contact: Vicki Ellias, Human Resource Generalist
T. 715.841.1928
E. vellias@samuelsgroup.net
W. www.samuelsgroup.net
Organization type: Commercial contractor
Organization size: Small (11-50 employees), with multiple locations 
Wellness program offered: Yes (1-3 years) 
Wellness services offered: On-site clinic services (nursing, EAP, physical therapy), health screenings, health risk appraisals, education programs, 
weight loss/nutrition activities, smoking cessation/AODA programming, mental health support, stress management support, safety/injury 
prevention, program incentives, wellness coaching

SENTRY INSURANCE 
1800 Northpoint Dr.
Stevens Point, WI 54481 
Contact: Kelsey Corrigan, Health and Wellness Coordinator
T. 715.346.1600
E. kelsey.corrigan@sentry.com
W. www.sentry.com
Organization type: Finance/Insurance/Real Estate
Organization size: Large (1001-5000 employees), with multiple locations 
Wellness program offered: Yes (10+ years) 
Wellness services offered: On-site clinic services (nursing, EAP, physical therapy), health screenings, health risk appraisals, regular health checks, 
education programs, weight loss/nutrition activities, smoking cessation/AODA programming, mental health support, stress management support, 
safety/injury prevention, program incentives, wellness coaching, lactation support programs

STEVENS POINT AREA YMCA  
1000 North Division Street
Stevens Point, WI 54481 
Contact: Brandy Proctor, Director of Wellness and Chronic Disease Prevention 
T. 715.342.2980
E. bproctor@spymca.org
W. www.spymca.org
Organization type: Professional services
Organization size: Large (101-500 employees)
Wellness program offered: Yes (10+ years) 
Wellness services offered: Health screenings, health risk appraisals, regular health checks, weight loss/nutrition activities, mental health support, 
stress management support, safety/injury prevention, program incentives, wellness coaching, lactation support programs

TEAM SCHIERL COMPANIES
2201 Madison St. 
Stevens Point, WI 54481 
Contact: Bill Schierl, Co-CEO
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T. 715.345.5066
E. bills@teamschierl.com
W. www.teamschierl.com
Organization type: Retail/Business/Professional services
Organization size: Large (101-500 employees), with multiple locations 
Wellness program offered: Yes (5-10 years) 
Wellness services offered: On-site clinic services (nursing, EAP, physical therapy), health screenings, health risk appraisals, regular health checks, 
education programs, weight loss/nutrition activities, smoking cessation/AODA programming, mental health support, stress management support, 
safety/injury prevention, program incentives, wellness coaching

TOMORROW RIVER SCHOOL DISTRICT 
357 North Main St. 
Amherst, WI 54406
Contact: Beth Juris, District Office Assistant 
T. 715.824.5521, ext. 228
E. bjuris@amherst.k12.wi.us
W. www.amherst.k12.wi.us
Organization type: Public schools
Organization size: Medium (51-100 employees)
Wellness program offered: Yes (1-3 years) 
Wellness services offered: Health risk appraisals, weight loss/nutrition activities,, stress management support, program incentives, lactation 
support programs

UNIVERSITY OF WISCONSIN - STEVENS POINT
COLLEGE	OF	PROFESSIONAL	STUDIES,	DEPARTMENT	OF	HEALTH	PROMOTION	AND	HUMAN	DEVELOPMENT	
1901 Fourth Ave. 
Stevens Point, WI 54481 
Contact: Sallie Scoville, Assistant Professor 
T. 715.346.4614
E. sscovill@uwsp.edu
W. www.uwsp.edu/HPHD
Organization type: University
Organization size: Large (1001-5000 employees)
Wellness program offered: Yes (10+ years) 
Wellness services offered: Health risk appraisals, regular health checks, education programs, weight loss/nutrition activities, smoking cessation/
AODA programming, mental health support, stress management support, safety/injury prevention, wellness coaching

WORZALLA PUBLISHING COMPANY
3535 Jefferson St. 
Stevens Point, WI 54481 
Contact: Sherri Flaker, Director 
T. 715.344,9608
E. sflaker@worzalla.com
W. www.worzalla.com
Organization type: Manufacturing
Organization size: Large (101-500 employees)
Wellness program offered: Planning to implement program in 2013-2014, currently offer services
Wellness services offered: On-site clinic services (nursing, EAP, physical therapy)

How	do	I	get	involved	in	the	Central	Wisconsin	Worksite	Wellness	Network?	
We are always interested in growing the family of companies, organizations, and individuals who share in their interest to promote worksite 
wellness. We strongly encourage you to attend as many of the networking meetings as possible. Your presence helps advance worksite wellness 
through resource sharing, education and awarenness of issues in worksite wellness promotion, and helps link people representing companies 
and organizations. Try to attend one of the meetings listed below.  For more information about Network events, and worksite wellness in Portage 
County, visit, www.portagecountycan.org

CENTRAL WISCONSIN WORKSITE WELLNESS NETWORK MEETING CALENDAR
March	5,	2013	  Network meeting, host, Tomorrow River School District 
June	4,	2013			       Network meeting, host, Portage County 
September	3,	2013 Network meeting, host, NewPage 
December	3,	2013 Network meeting, host, Sentry Insurance
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PUBLIC HEALTH DEPARTMENT

PORTAGE COUNTY HEALTH &
HUMAN SERVICES DEPARTMENT
817 Whiting Ave
Stevens Point, WI 54481
(715) 345-5350
www.co.portage.wi.us/ HHSD

AGING & DISABILITIES RESOURCES

ADRC OF PORTAGE COUNTY
1519 Water St
Stevens Point, WI 54481
(715) 346-1405
www.co.portage.wi.us/ adrc

AODA TREATMENT PROGRAMS 

MINISTRY BEHAVIORAL HEALTH
201 N. Prentice St
Stevens Point, WI 54481
(715) 344-4611
www.ministrybehavioralhealth.org

ST. MICHAELS HOSPITAL
DETOXIFICATION SERVICES
900 Illinois Ave
Stevens Point, WI 54481
(715) 346-5000
www.ministryhealth.org

STEPPIN’ OUT GROUP HOME - BRILLIANT STARS
2201 Julia St
Stevens Point, WI 54481
(715) 341-6765

BIRTH TO 3 PROGRAMS

HEALTH & HUMAN SERVICES DEPT.
817 Whiting Ave
Stevens Point, WI 54481
(715) 345-5984
www.co.portage.wi.us/ HHSD

CHILD CARE ASSISTANCE

MID WISCONSIN CHILD CARE
RESOURCE & REFERRAL
23 Park Ridge Dr Ste 11
Stevens Point, WI 54481
(715) 342-1788
www.wisconsinccrr.org

COMMUNITY ACTION AGENCIES

CAP SERVICES
5499 Hwy 10 E. Ste A
Stevens Point, WI 54482
(715) 343-7500
www.capserv.org

COUNTY & TRIBAL AGING OFFICES

PORTAGE COUNTY AGING &
DISABILITY RESOURCE CENTER
1519 Water St
Stevens Point, WI 54481
(715) 346-1405
www.co.portage.wi.us/ adrc

DENTAL HEALTH SERVICES

HOTLINE - (800) DENTIST / www.wda.org

MINISTRY DENTAL
3504 E. Maria Dr
Steven’s Point, WI 54881
(715) 342-8060

DOMESTIC VIOLENCE RESOURCES

CAP SERVICES FAMILY CRISIS CENTER
1616 W. River Dr
Stevens Point, WI 54481
(715) 343-7100
Crisis line: (800) 472-3377
www.capserv.org

DOMESTIC VIOLENCE HOTLINE
(800) 799-SAFE (7233)
www.ndvh.org

FAMILY HEALTH-LA CLINICA
400 S. Townline Rd
Wautoma, WI 54982
(920) 787-5514
(800) 942-5330

FAMILY PLANNING SERVICES

FAMILY PLANNING HEALTH
SERVICES
200 Division St Ste K
Stevens Point, WI 54481
(715) 345-2929
www.fphs.org

HEALTH AND WELLNESS SUPPORT SERVICES IN PORTAGE COUNTY
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FOOD ASSISTANCE

ST. VINCENT DE PAUL
COMMUNITY CENTER
2700 Post Rd
Plover, WI 54467
(715) 344-7395

HEALTH CARE SYSTEMS

ASPIRUS
(715) 847-2121
www.aspirus.org

MARSHFIELD CLINIC
(715) 387-5511
www.marshfieldclinic.org

MINISTRY HEALTH CARE
(715) 342-7500
www.ministryhealth.org

HOME HEALTH & HOSPICE SERVICES

ASPIRUS COMFORT CARE &
HOSPICE SERVICES
333 Pine Ridge Blvd
Wausau, WI 54401
(715) 847-2707
(800) 454-3278
www.aspirus.org

MINISTRY HC - HOSPICE
2501 Main St Ste A
Stevens Point, WI 54481
(715) 346-5355
www.ministryhomecare.org

WI HOME HEALTH & HOSPICE
CARE HOTLINE
(800) 642-6552

INCOME MAINTENANCE AGENCIES

HEALTH & HUMAN SERVICES DEPT.
817 Whiting Ave
Stevens Point, WI 54481
(715) 345-5350
www.co.portage.wi.us/ HHSD

LEGAL AID

WI JUDICARE
300 3rd St Ste 210
Wausau, WI 54402
(800) 472-1638
www.judicare.org

LITERACY PROGRAMS

PORTAGE COUNTY LITERACY COUNCIL
1052 Main St Ste 104
Stevens Point, WI 54481
(715) 345-5341
www.pocolit.org

MATERNAL & CHILD HEALTH SUPPORT

MCH HOTLINE
(800) 722-2295

MENTAL HEALTH SUPPORT

NAMI PORTAGE
6617 Old Hwy 18
Stevens Point, WI 54481
(715) 592-4522
www.namiportagewoodcounties.org

PORTAGE COUNTY AGING & 
DISABILITY RESOURCE CENTER
1519 Water St
Stevens Point, WI 54481
(715) 346-1405
www.co.portage.wi.us

PORTAGE COUNTY FAMILY CRISIS CENTER
(715) 343-7125
(800) 472-3377

HEALTH & HUMAN SERVICES DEPT.
817 Whiting Ave
Stevens Point, WI 54481
(715) 345-5350
www.co.portage.wi.us/ HHSD

HEALTH AND WELLNESS SUPPORT SERVICES IN PORTAGE COUNTY
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MIGRANT & IMMIGRATON SERVICES

CAP SERVICES
1608 W. River Dr
Stevens Point, WI 54481
(715) 343-7512
www.capserv.org

HMONG AMERICAN ASSOCIATION
OF PORTAGE COUNTY
101 N. Division St
Stevens Point, WI 54481
(715) 341-3703
www.haapconline.org

HEALTH & HUMAN SERVICES DEPT.
817 Whiting Ave
Stevens Point, WI 54481
(715) 345-5350
www.co.portage.wi.us/ HHSD

OCCUPATIONAL HEALTH SERVICES

MINISTRY MEDICAL GROUP OCCUPATIONAL MEDICINE 
5412 Highway 10 East 
Stevens Point, WI 54482
(715) 346-2943
www.minisryhealth.org 

PRENATAL CARE COORDINATION

HEALTH & HUMAN SERVICES DEPT.
817 Whiting Ave
Stevens Point, WI 54481
(715) 345-5350
www.co.portage.wi.us/ HHSD

SEXUAL ASSAULT RESOURCES

CAP SERVICES SEXUAL ASSAULT
VICTIM SERVICES
1608 W. River Dr
Stevens Point, WI 54481
(715) 343-7101
Crisis line: (800) 472-3377
www.capserv.org

SEXUAL ASSAULT HOTLINE
(800) 656-HOPE (4673)
www.rainn.org 

TOBACCO ADDICTION TREATMENT 

FIRST BREATH PROGRAM -
MINISTRY MEDICAL GROUP
824 Illinois Ave
Stevens Point, WI 54481
(715) 342-6631
www.ministryhealth.org

WI TOBACCO QUIT LINE
(800) QUIT-NOW
www.ctri.wisc.edu

UW EXTENSION OFFICE
PORTAGE COUNTY UW EXTENSION
817 Whiting Ave
Stevens Point, WI 54481
(715) 346-1316
www.uwex.edu/ ces/ cty/ portage

VETERANS SERVICES

PORTAGE COUNTY VETERANS SERVICE
1516 Church St
Stevens Point, WI 54481
(715) 346-1310
www.wicvso.org

HEALTH AND WELLNESS SUPPORT SERVICES IN PORTAGE COUNTY
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TRENDS IN WORKSITE WELLNESS 2013
DEVELOPING A LACTATION SUPPORT PROGRAM AT YOUR WORKSITE

Worksite wellness is a complex and changing concept. As the workplace changes and as wellness becomes an important business 
strategy to creating a healthy workforce, issues facing employees and families become critical to successfully advancing wellness 
at work. Today, providing lactation support programs continues to be an important issue facing employees and employers. To help 
advance the business case, and provide valuable information to starting or enhancing lactation support programs, Portage County 
Breastfeeding Coalition, through the support of the Portage County Health and Human Services have developed a Lactation Support 
Toolkit ready for use in worksites. 

A supportive environment makes the difference! Across the country, companies have obtained $1.50 to $4.50 for each dollar
invested in lactation support programs. A quality program can mean for your workplace: 

     Fewer sick days for moms
 lFormula feeding moms have 3 times as many one-day absences from work to care for sick children in the first year of life   
 than breastfeeding moms. 
     Lower health care costs
 lInfants who receive only their mothers’ milk for the first three months incur $331 less in health care costs over the first   
 year of life. 
     Lower staff turnover 
 lEmployers find that lactation support leads to improved staff productivity and loyalty, which helps retain talented            
 employees. Positive image of a family friendly employer. 

In Wisconsin, approximately 76% of new mothers now follow their doctor’s advice by breastfeeding immediately after birth. Many 
women discontinue breastfeeding early because of concerns about breastfeeding at work, or they delay returning to work, or do not 
return at all. Besides the obvious health benefits to breastfeeding, the benefit to your employees by providing lactation support can 
have lasting benefits and cost-savings for your company.

LACTATION SUPPORT AND PORTAGE COUNTY
Over 9 out of 10 Portage County employers surveyed thought that if they could provide support their breastfeeding employees 
would be able to combine work and breastfeeding successfully. 

The basic needs of breastfeeding employees are minimal…
A comprehensive program that includes the following four components has been shown in business environments to provide the 
greatest return on investment: 

1.Privacy for milk expression
2.Flexible breaks and work options
3.Education
4.Support 

USING THE LACTATION SUPPORT TOOLKIT 
The Lactation Support Toolkit provides you ready to implement resources and strategies for enhancing your programs and services. 
This includes, straightforward options for program design and service, proven strategies to make the case for better lactation support 
programming, and reproducible tools that can easily meet any company’s needs

When starting a Lactation Support Program, it is important you follow these easy steps: 
lStart small with a simple pilot program
lActively get input from employees 
lDetermine their needs 
lCommunicate the company’s interest in supporting breastfeeding in the workplace
lGain buy-in from company stakeholders 
lGet help from available community resources

For more information, and to download the Toolkit, visit http://www.portagecountycan.org/worksite-wellness
Or email the Portage County Breastfeeding Coalition at pocobfcoalition@gmail.com, 
Or contact Suzanne Oehlke, Oehlkes@co.portage.wi.us or (715) 345-5775
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LACTATION SUPPORT RESOURCES FOR WORKSITES

Developing support for breastfeeding at the worksite is important to building a healthy work environment. The following list can 
provide you important information to enhancing your breastfeeding policies. 

U.S.	Government	Agencies
U.S. Department of Health and Human Services Health Resources and Services Administration (HRSA) Maternal and Child Health 
Bureau (MCHB)
Two MCHB Web sites offer a broad array of resources for women, teens, children, infants, families and their providers. 
1-888-ASK-HRSA, www.mchb.hrsa.gov and www.mchb.hrsa.gov/pregnancyandbeyond/

U.S. Centers for Disease Control and Prevention (CDC)
Helpful links and resources related to working and breastfeeding. www.cdc.gov/breastfeeding/index.htm/

U.S. Department of Health and Human Services/Office on Women’s Health
Guidelines for workplaces on the support needed by new mothers for breastfeeding in the “Blueprint for Action on Breastfeeding,” 
and media materials. www.womenshealth.gov/

National	and	International	Organizations
American Association of Health Plans
Free download: “Advancing Issues in Women’s Health: Health Plans’ Innovative Programs in Breastfeeding Promotion.” 
www.ahip.org/content/default.aspx?bc=38|65|369|412|424/ 

Healthy Mothers/Healthy Babies Coalition
Information on the national “Models of Excellence” program that recognizes businesses providing resources and outstanding support 
for women. www.hmhb.org/pub_breast.html/

International Board of Lactation Consultant Examiners
Information on the credential and ways a lactation consultant can help families with breastfeeding. Includes a U.S. registry of          
credentialed lactation consultants. www.iblce.org/

International Lactation Consultant Association
Distributes the World Health Organization’s “Maternity Protection at Work Kit” and provides a complete list of available resources to 
support working mothers with breastfeeding. www.ilca.org/

La Leche League International
Complete state-by-state listing of legislation regarding breastfeeding, including laws supporting working women and helpful             
resources. www.lalecheleague.org/Law/LawUS.html?m=0,1,0/

National Business Group on Health
Advises large employers on healthcare including lactation support to employees. Downloadable resourc-
es include the “Breastfeeding Support at the Workplace: Best Practices to Promote Health and Productivity.”                                                                                          
www.businessgrouphealth.org/prevention/breastfeeding_workplace.cfm/

United States Breastfeeding Committee
Provides downloadable “issue papers” on the cost benefits of breastfeeding, and the importance of worksite and childcare support 
programs. www.usbreastfeeding.org/

State	and	Local	Organizations
Wisconsin Department of Health
www.dhfs.wisconsin.gov/health/Nutrition/Breastfeeding/bffriendlycomm.htm/

Portage County Breastfeeding Coalition 
Email pocobfcoaltion@gmail.com to seek support or ask questions.  The coalition consists of community members, breastfeed-
ing mothers, and breastfeeding experts including International Board Certified Lactation Consultants (IBCLC), WIC representatives, 
nurses, and other health professionals.
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CENTRAL WISCONSIN WORKSITE WELLNESS NETWORK
2013 CALENDAR OF EVENTS 

March	5,	2013	 Network meeting, host, Tomorrow River School District 
June	4,	2013			      Network meeting, host, Portage County 
September	3,	2013 Network meeting, host, NewPage 
December	3,	2013 Network meeting, host, Sentry Insurance 

For more information about the Network or worksite wellness, visit the worksite wellness page at
www.portagecountycan.org

CENTRAL WISCONSIN 
WORKSITE WELLNESS NETWORK
RESOURCE DIRECTORY 
2013

www.portagecountycan.org


